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In recent years, as China's social transformation, economic restructuring and 
accelerate the process of higher education, students increasingly serious employment 
situation: the employment rate in the doldrums, the obvious contradiction between 
supply and demand, intense jobs, employment is expected to be difficult to achieve, 
crowding out effect of highlighting the position of college students The "difficult job" 
has become the focus of the whole society. 
From educational perspective, students’ difficult in employment appears due to the 
total college enrollment or the proportion of "supply and demand imbalance" 
contradiction, but in fact more than that, more importantly, is the "structural imbalance 
between supply and demand" problem. Mr. Pan Maoyuan argues in his study that 
"lacking of a higher education structure that coordinates the development of 
popularization, and development of pure quantitative expansion of the popular will 
inevitably bring problems, bear the brunt of employment. " The study on relation of 
Restructuring of Higher Studies and Employment is obviously meaningful. 
In this paper I will explore the impaction of hierarchy adjustment on the 
employment of graduates by the point of the hierarchy in college structure. It mainly 
contains the following sections: through an empirical way ,I will study changes of the 
structural in Higher Education’s scale expansion for nearly 10 years, and analysis issues 
of the Training mode, targeting and related problem by which, I study its real impact on 
the employment of college students; again by students of structural employment 
problem, from an educational perspective, I will study the causes of structural 
employment problem, and reflect the problems and Inadequate in great development of 
higher education; Finally, I will make policy recommendations on point to the structural 
imbalance caused by employment levels. 
The main conclusions of this paper: 1.The Innovative,applied and complex `s 
people is deficit and the total surplus.2. the overall level of job which the different 
graduate career : the higher the education level, employment rate is also higher; the 
lower level of education, the lower the employment rate, a positive correlation between 
the two relationships. 3. Different types. of the college graduates of all levels of 
employment are different., In the same level of education but the different profession, 
employment rate showed a greater difference. 4. Positive influence is to narrow 
differences between different levels of employment; Negative influence is employment 
process appears "occupy effect", some provinces appear degree hangs phenomenon. 5.It 
is not clear among each level ,not diversity and lag the need of Social development  
















二、 研究现状及述评 .........................................................................................................3 
三、 研究思路与方法.......................................................................................................10 
四、 研究内容与新意 .......................................................................................................11 
五、 相关概念界定 ...........................................................................................................12 




第二节  高校扩招以来层次结构调整的基本状况 .............................................................18 
一 、高教层次结构调整的基本状况 ...............................................................................18 
二、 高教层次结构调整的特点分析 ...............................................................................21 
本章小结.................................................................................................................................23 





































第四章 各层次高校毕业生就业问题的教育原因及反思 ................................55 







第三节 教育反思：“ 教育过度”引发的层次结构失衡问题 .............................................59 
本章小结.................................................................................................................................64 
第五章  结论与对策...........................................................................................65 
第一节 研究的主要结论 .......................................................................................................65 




































1. The Significance and Purpose of the Research ...............................................2 
2. Literature Review............................................................................................3 
3. Research Direction and Methods ..................................................................10 
4. The Framework and Innovation .................................................................... 11 
5. Definition of the Related Concepts ...............................................................12 
Chaper 1   Hierarchy  adjustment since Enrollment Expansion.....16 
Section 1  Policy-oriented of Hierarchy adjustment since Enrollment 
Expansion...........................................................................................................16 
1.Form a basic system of High-level talents with Chinese characteristics .......16 
2.Hierarchy is Diversification and its Focus gets dowm...................................17 
Section  2  The Basic conditions of Hierarchy Adjustment since Enrollment 
Expansion...........................................................................................................18 
1 .The description of the adjustment of Hierarchy. ...........................................18 
2 .The Analysis of the traits of Hierarchy Adjustment. .....................................21 
Summary .................................................................................................................23 
Chaper 2  Enrollment Expansion Affect each level graduates. ..........25 
Section 1 The Employment of each level graduates before Enrollment 
Expansion...........................................................................................................25 
1. The Employment of each level graduates before Enrollment Expansion .....25 
2. The Employment of graduates of the same level but from different style 
school. ..........................................................................................................27 
3. The Employment of graduates of the same level but different Subjects.......27 
Section 2  The Employment of each level graduates since Enrollment 
Expansion...........................................................................................................29 
1. The Employment of each level graduates since Enrollment Expansion. ......29 
2. The Employment of graduates of the same level but from different style 
school. ..........................................................................................................31 
3. The Employment of  graduates of the same level but different Subjects....34 
Section 3  Hierarchy Adjustment. Affect the employment of college  graduates.
.............................................................................................................................37 














2.Hierarchy Adjustment`s negative affect on the employment of college  
graduates. .....................................................................................................37 
Summary .................................................................................................................40 
Chaper 3 Case study : the college graduates in Zhejiang and three style 
high schools...........................................................................................41 
Section 1: Hierarchy Adjustment Affect the employment of college graduates.41 
1.The description of the adjustment of Hierarchy. ............................................41 
2.Hierarchy Adjustment. Affect the employment of college graduates. ...........43 
Section 2 ：The analyse of the employment of the three style high schools. ...45 
1.The employment in Ministries colleges .........................................................46 
2.The employment in Province-owned institutions...........................................51 
3. The employment in vocational colleges........................................................53 
Summary .................................................................................................................54 
Chaper 4 The reason for employment problems of each level graduates.
................................................................................................................55 
Section 1: Main problems of each level . ..............................................................55 
1. Main problems of each level . .......................................................................55 
2. Main problems of each subject......................................................................56 
Section 2 :The analysis of why difficult for each level graduate to have a job. 57 
1. It is unbalanced of the different subject. .......................................................57 
2.Junior college education have a low social status. .........................................57 
3.Talent upscale .................................................................................................58 
Section 3: Education excessive affect hierarchical structure adjustment. ........59 
Summary .................................................................................................................64 
Chapter 5  Conclusion and Measures ...........................................................65 
Section 1  Main conclusion ..................................................................................65 
Section 2  Measures ..............................................................................................66 
1.Position the training goal accurately. .............................................................66 
2.Reform the personnel training mode..............................................................68 
3.Stop "talent upscale" ......................................................................................70 





























为 83%，其中研究生就业率为 92.2%，本科生为 87%，专科生为 50%；2003 年高
校毕业生就业率为 70%，其中研究生就业率为 93%，本科生为 83%，专科生为 55%；








































































早在 20 世纪 80 年代中期，郝克明教授曾对 1940 年—1980 年美国、日本、法
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